
 

 

As one of Ireland’s leading Accountancy, Taxation 

& Business Advisory firms and with over 50 years’   

experience, Russell Brennan Keane (RBK) provide 

specialist strategic advice, accountancy and     

taxation services to medical professionals. 

In recent years, most professionals have become    

personally entrenched in their business; cutting costs, 

taking on more work themselves and mitigating the 

impact of falling incomes on their businesses. 

Thankfully, the economy is starting to turn again in a 

positive way.  Now is an ideal time to take a fresh look 

at your business and business practices. 

Our Seminar on Saturday 20th September 2014 next, 

themed  “You & Your Business - Taking   Control”   

focuses on key matters in your business lives and 

what you can do to influence a positive outcome.   

 

Dublin | Athlone | Roscommon 
 

Visit: RBK.ie 

Focused on Your Future 

Autumn 2014 

 Good 
P ractice for Medical Practitioners 

 

Russell Brennan Keane Chartered Accountants 

invite you to our specialist GP & Medical 

Professional    Seminar:-  

 

You & Your Business - Taking Control 
 
Date:  Saturday, 20th September 2014 

Location: Sheraton Hotel, Athlone,  

  Co. Westmeath 

Time:  9.00am - 1.15pm 

Register: Tel: (090) 6480651  

  Email: gpmedical@rbk.ie 

Programme: 
 

Planning for Change in Ownership 

De-Stressing your Practice:  

Interactive Workshop 

Understanding as an Employer the Tools and Legal 

Requirements to Support the Effective Management 

of your Staff in Changing Times 

Tax Update 

Workshop: Financial & Practice Management 
 

See page 4 for detailed programme 

GP & Medical  

Professional  

Seminar 
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Most readers will be very familiar with Professional Services 

Withholding Tax (PSWT) which is a 20% withholding tax  

applied to payments made by certain bodies (e.g. the HSE 

and Authorised Health Insurers) for professional services. 

Once deducted PSWT can be offset against the tax liability of 

the person providing the service. There have been a number 

of welcome changes made recently in the operation of 

PSWT. The main changes, which are set out below, impact 

on those who have incorporated part of their practice as well 

as those who operate in partnership. 
 

Incorporation of Practices & PSWT 
 

A welcome measure introduced in the latest Finance Act in 

relation to PSWT and Doctors, clarifies an issue concerning 

doctors engaged as employees, providing medical services 

on behalf of their own company. Prior to the amendment, we 

understand that the Revenue Commissioners had taken the 

view in some instances;  

1. That doctors could not technically claim a credit for 

PSWT deducted by insurance companies against their 

own income, given that the services they provided were 

provided by them in their capacity as an employee of a 

company and 

2. That the company could not claim the credit for PSWT as 

it was not deducted against the company’s own tax    

registration number but that of the Doctor.  

Accordingly, in cases where the Revenue took such a view, 

the PSWT credit could have been stuck in limbo for a period 

of time. The recent legislative amendments clarify that      

insurers can make payments to the employer of the Doctor 

providing the medical services (i.e. their own company), or to 

the Doctor themselves. This is a welcome clarification for 

Doctors who have incorporated their business as there is no 

longer any doubt that PSWT can be utilised by the company 

or themselves. 

Partnerships & PSWT 
Finance Act 2013 further clarified the treatment of            

partnerships for the purposes of PSWT.  

The recent legislative amendments clarify that insurers can 

make payments to either  

1. The partnership or 

2. To the individual/doctor who provides the professional 

service 

This change means that where services are supplied by           

the partnership, PSWT deducted from the payments can be 

apportioned between the partners with each partner being     

entitled to a credit or interim refund of the PSWT deducted. It is 

the responsibility of the precedent partner to provide each      

partner with a statement setting out the apportionment of the 

payment and the attaching PSWT deducted between the       

partners.  

 

Alternatively, insurers can make payments to the individual    

Doctor who provided the service with the attaching PSWT being 

available against that individual’s tax liability. As a result of these 

changes there may be scope to improve the cashflow position of 

partners with some planning. 

For assistance, queries, or advice, please contact              

Fiona Murphy, Taxation Director. 
 

 

 

 

 

 

 

 

ARF Option Extended to Retiring GMS Superannuation 

Plan Members 
 

The Trustees of the GMS Superannuation Plan recently        

announced a change to the rules of the Plan.  Members will now 

on retirement, and having availed of their retirement lump sum 

entitlement, have the option to invest the balance of their GMS 

pension funds in an Approved Retirement Fund (ARF), a post-

retirement investment vehicle which continues to benefit from tax

-free investment returns. 

 

To date, retiring members were obliged to use their funds to 

purchase an annuity; a regular income for life determined as a 

percentage of the pension funds invested.  For example, a 5% 

annuity rate meant that, for an investment of €500,000, an    

annuitant would secure an income of €25,000 for life.  Looking at 

this another way, an annuitant would have to have a post-

retirement life expectancy of 20 years to recoup their initial     

investment.  In recent years, as a consequence of low interest 

rates, annuity incomes secured were viewed by some as poor 

value for money and the odds of mortality related capital loss too 

heavily stacked in favour of the annuity provider. 
 

The principal, and most frequently extolled, benefit of an ARF 

relative to an annuity is the potential to pass preserved ARF 

monies to dependents on death.  The extension of ARF options 

to members on this ground alone is, therefore, generally to be 

welcomed. 
 

The changes to the Plan rules come with a burden of choice, 

namely to ARF or not.  At the risk of oversimplification, an annuity 

contract provides the certainty of an income for the lifetime of the 

annuitant, but this ceases on death.  An ARF can provide the holder 

with flexibility and control over pension monies but no certainty of 

any specific level of annual income.  Whether or not an ARF will 

provide an income for life will depend largely on the success of 

strategies employed for the investment of funds. 

 

Which option is most appropriate will depend on each individual’s 

personal circumstances. Having a thorough understanding of your 

options is critical to making an informed decision. Comprehensive 

and independent professional advice is advised. 

Fiona Murphy 
Taxation Director 
 

Tel: 090 6480600 
Email: fmurphy@rbk.ie 
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Save Tax While Setting Aside Income for Your Retirement 
 

Tax is most likely the largest single annual expense a GP 

may have and the 31 October the most expensive day of a 

practitioner’s year. 
 

From an income tax perspective, there are two distinct 

components to the October tax payment; the payment of any 

balance of tax due for the 2013 tax year, and the payment of 

tax on account for the 2014 tax year. 
 

Excepting pension contributions, relatively little can be done 

at this stage to mitigate liabilities arising in respect of the 

2013 tax year.  A pension contribution is, however, one of the 

few remaining, and one of the easiest, tax breaks of which 

you can take advantage to shelter income from tax at 41%.  

Allowances are dependent on your age and earnings. 
 

Tax relief can be claimed against your final 2013 tax liability 

for a contribution paid on or before 31 October 2014, or mid 

November for those making use of Revenues online pay and 

file facility. 
 

As well as helping to reduce your tax liability, contributions to 

your pension scheme roll up free from income tax and capital 

gains tax and serve to ensure some level of basic provision 

for income in retirement. The opportunity to maximise 

contributions before 31 October and avail of tax relief should 

not be missed.  But before making your pension contribution, 

make sure that you: 

 

1. Consider whether or not pension investment is right 

for you 

Take independent advice on your pension options and 

make sure you understand how and when you will be able 

to access your funds in the future.  Invest only what you 

can afford to lock away until retirement. 

 

2.  Understand charges applied 

Have all charges explained to you and make sure you 

know how much of your money is actually being invested 

for your future benefit. 

 

3.  Know where your money is invested  

It’s your money, so invest wisely.  Spend time deciding 

where your funds are to be invested.  Make sure you are 

aware of risks and ensure your investment is suitable to 

your individual risk tolerances. 

 

4.  Nearing retirement?  Avoid volatility 

If you plan on accessing your pension benefits soon, 

avoid risky investments now.  Choose low risk funds to 

preserve value and review your existing investments and 

de-risk where possible. 

 

5.  Monitor performance 

Keep track of your investments and take action where 

necessary. 

Love Is: Providing for a Spouses Pension 
 

Bear in mind that payments made by an employer to a 

pension scheme established in favour of an employee are 

deductible against practice profits.  Such contributions may 

therefore potentially shelter practice income from tax at 55%. 
 

It is worthwhile exploring options in this regard, and possibly 

even prioritising contributions paid to a scheme in favour of 

an employed spouse over contributions payable to your own 

pension, in order to avail of an additional 14% tax relief. 

 

It Adds Up: The Case for Pension Investing 

** Illustration based on 52 year old General Practitioner.   

    Tax relief assumed at 41%. 

 
For assistance, queries, or advice, please contact             

Yann Harrison, Wealth Management Director. 

 

 

 
 
 
 
 
 
 
 
 

 
 
Disclaimer 
 
While every effort has been made to ensure the accuracy of information within this 
publication is correct at the time of going to print, Russell Brennan Keane do not 
accept any responsibility for any errors, omissions or misinformation whatsoever in 
this publication and shall have no liability whatsoever.  The information contained in 
this publication is not intended to be an advice on any particular matter.  No reader 
should act on the basis of any matter contained in this publication without appropriate 
professional advice. 

 

Yann Harrison 
Wealth Management Director 
Tel: 090 6480600 
Email: yharrison@rbk.ie 
 

  Tax and 
Cash 
Flow 

Position 
No 

Pension** 
 

Tax and Cash 
Flow Position 
With Pension 
Contribution 
of €10,000** 

  

Balance Income Tax 2013 €20,000 €15,900 
  

Preliminary Tax on Account 
2014 (100% of 2013 Liability) 

€20,000 €15,900 
  
  

Total Tax Cash Flow €40,000 €31,800 
  

Pension Cash Flow €Nil €10,000 
  

Total Cash Flow €40,000 €41,800 
  

% Total Cash Flow Paid to 
Revenue 

100% 76% 

      

% Total Cash Flow Retained 
Personally 
(via future access to pension 
funds) 

0% 24% 
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   DUBLIN    ATHLONE     ROSCOMMON 
  

   96 Lower Baggot Street  RBK House, Irishtown, Athlone  RBK House, Castle Street   
   Dublin 2, Ireland   Co Westmeath, Ireland   Roscommon, Ireland 
   Tel: +353 (0)1 6440100  Tel: +353 (0)90 6480600   Tel: +353 (0)90 6626750 

Time Topic 

9.00am Registration & Light Breakfast 

9.30am Welcome & Introduction - Joey Boland, RBK 

9.40am Planning for Change in Ownership - Chris Ball, RBK 
 

> What are you selling or buying 

> Personal financial planning 

> Agreeing a structure; buy-in, work-in or associateship 

> Financial assessment & due diligence 
 

10.15am De-Stressing your Practice - Dr. Eva Doherty, Director of Human Factors & Patient 

Safety, Royal College of Surgeons in Ireland 
 

> This interactive workshop will cover the sources and signs of stress and offer a 

menu of stress busting strategies 
 

11.15am Tea / Coffee 

11.30am Understanding, as an employer, the tools and legal requirements to support the 

effective management of your staff in changing times - Brenda Flynn, RBK 
 

This practical update will focus on the following; 
 

> Understanding the importance of the Contract of Employment 

> Forward workforce planning and how to reduce payroll costs 

> Re-defining roles as your practice evolves 
   

12.00 noon Tax Update - Yann Harrison, RBK 
 

> Budget 2015 - what we might expect? 

> Tax planning tips ahead of tax filing deadlines 

12.15pm Interactive Workshop - Stephanie Duffy, Focused Facilitation 
 

> Practical workshop focused on best practices for business management in 

changing times 
  

1.00pm Questions & Answers 

1.15pm Close / Networking / One-to-one meeting 

 

GP & Medical Professional Seminar Programme 


